EEO Utilization Report

Organization Information
Name: Platte County
City: Platte City
State: MO
Zip: 64079
Type: County/Municipal Law Enforcement

Wed 04-21-2021 14:08:16 EDT



Step 1: Introductory Information

Policy Statement:
Platte County is an equal opportunity employer.

To give equal employment and advancement opportunities to all job applicants and employees, the County makes
employment decisions based on a person's performance, qualifications and abilities. Employment decisions and practices
will not be influenced or affected by an applicant's or employee's race, color, religion, national origin, ancestry, sex, age,
individual genetic information, status as a veteran or disability. This policy applies to all employment practices, including
employment, hiring, promotion, discipline, demotions, transfer, layoff, termination, recruitment advertising, rates of pay
and other forms of compensation, benefits, training general treatment of employees.

Reviewed by County Attorney November, 2018
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Step 4b: Narrative of Interpretation

White females were under represented in the following job categories:
Protective Services (Sworn Patrol Officers)

Service/Maintenance

White males were under represented in the following job categories:
Protective Services (Non-Sworn)
Administrative Support

Step 5: Objectives and Steps
1. Review recruitment and onboarding processes

a. Expand recruitment area to other areas outside the metro.

b. Advertise the job openings through the newspaper, social media, job fairs and other sources designed to target
under represented categories.

c. Applicants must complete a detailed application process. Successful applicants will also be required to complete
standardized testing, CVSA truth verification, rigorous oral board interview, and a thorough background investigation.

Step 6: Internal Dissemination

Platte County will continue to include our Equal Employment Opportunity on job applications, job boards, job postings and
Personnel Policies and Procedures which is presented as part of our New Hire Orientation. The EEOP Utilization report
will be provided to each county Department Head and will also be posted internally on the Piatte County Website. The
EEOP will also be posted on the bulletin boards located in break areas and available in the Human Resources
Department.

Step 7: External Dissemination
The EEOP report will be posted on the Platte County internet web page to ensure that all applicants, vendors, and the
general public can gain access to view and print.

USDOJ, Office of Justice Programs, EEO Utilization Report page 3 of 8



8 jo p 9Bed uodey uopezipn 033 ‘sweiboid soysnr 40 BIYG ‘rOASN

%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 | %8E/00L | %0/0 %0/0 %0/0 %0/0 %0/0 %9/5 1 %9/51 | %0S/0€L %f# S0
%0/0 %0/0 %0/0 %e/ %0/0 %ere %el | %9S/vE %0/0 %0/0 %0/0 %0/0 %0/0 %Ele %/t %EL0T Y%l# 82J0PUOM
WIOMS
-UON :832|AIaS 9A[}03]04d
%0 %~ %1i- %1~ %0- %l- %e- %E4L- %0~ %0 % - %o b- %l %€ %0 %t %if# uoneziin
Yo
%0/0 %LSE | %L/0E %/0E %0/¥ %EiSY | %C/SY | %PE/SS8 | %0/8 %0/0 %L/S1 %S¢ %0/0 | %S/0EL | %V/06 | 8v/SLE'L %Ht @210 Jogen UBljAD
%0/0 %010 %0/0 %0/0 %0/0 %Ll %0/0 | %le/ET %0/0 %0/0 %0/0 %0/0 %L %l %viv | %clii8 %/t 9JIOPHOAN
SI8OIJ0 [01Bd-UIOMS]
1S8IJAIS BARI8)0Id
%l# UOREZ|IBN
%0/0 %0/ %0/0 %0/0 %0/0 %LI0L %0/0 | %1Le/00C | %0/0 %e/02 %0/0 %0/0 %0/0 %e/S1 %eIVT | %Tli00L %I/# S10
0 /0 0 0 /0 0 10 10 0 10 0 10 10 0 10 0 %{# 93I0PHOM
s[e|I0-uioms
1S89)AI9S 3AJ199}04d
%## uoneziinn
%0/0 %01v %0/0 %0/0 %0/ %SG/09 %LI0L | %8Y/085 | %0/0 %0/0 %0/0 %0/% %0/0 %0} %e/0E | %eh/0LS %f# S0
0 /0 0 /0 10 0 /0 0 10 10 0 /0 10 0 0 10 Yol# SIIOPHUOM
SueIIUYI9 )
%0~ %~ %0 %e- %0~ %~ Y% l- %8- %0 %0~ %0 %c- %0~ %e- %l- %81 %/ UoREZIIN
% %
%0/51 % L0t %0/0 %e/SEL | %0/S) %0y | %L/SY |2S/08L'E| %0/0 %0/6} %0/0 %e/0vl %07 | %C/OEL | %L/0S | BE/OLEC %/t S12
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %¥I8 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %95/01 %l # S2I0PUOM
S|euo|SS9)0id
%0~ %l- %0 %0~ %0~ %€ %€~ %9l %0 %0~ %0 %ol- %0 %l- %e- % %i{# uoneziiin
% %
%01 % LY %0/0 %0/52 %0/ | %E/OGL | %E/OPL | PE/SSL'Y | %0/0 %0y %0/0 %1109 %0/0 %LISS | %2/00L | ¥S/0SL'C %/# 810
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 | %0S/LL %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 | %0S/L1L Y%/# S0I0PHOAN
slojelsiulwpy/sieldiyo;
Japuejs| Japues|
oijloed aAleN yloed aAleN
saoey | JAYJQ Jo ejsely |ueouawy saoBy | JaylQ o BYSEly |ueouswy
sauobajes qor
alojy | uelemeH Jo uelpuj | ueosuly | oupeT o aioy | uenemeH Jo uelpu| | uedwy | oungetuo
Y10 iooml | aaneN ueisy |uesuswy | Jooelg | oluedsiH | a}Up Byl | Jooml | aajen ueisy |ueouswy | Jooe|g | owedsiH | Sliym
sjewsad alen

uUNossy ‘Alunos eyeld :joxyiew JogeT JUBASIBY

Heyo sishjeuy uoneziyn



g Jo g eBed Lodey uojezynn O3 ‘sweiboid SISNT JO BIWO ‘rOASN

%1~ %l- %0- %e- %0~ Y% %b- %EL- %0~ %0~ %\~ %~ %0- %G~ %e %0¢
% %
%S9 | %L/66 | %0/0C | %E/SOZ | %O0/SL | %bIOvY | %¥YI0ZS | 62/0LV'E | %0/0L | %O0/0E | %L/00L | %L/08 | %0/0Z | %S/099 | %9/S89 | Z¥/SE9'S %/ S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %9419 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %8/ | %9./62 Yol#t ©I0PUOM
aoueuajuiey/eolAIag|
%M Yoneziiin
%
%0/0 %0/0 %0/0 %0/01 %0/0 %0/01 %CiSL | %P/OLL %0/0 %¢e/S8 %0/0 %ESLL | %0/S1L %2/08 | %9/0ST | L8/5TSE %HE S0
/0 0 10 0 10 10 10 10 0 10 /0 10 10 /0 10 /0 Yol# SOIOPUOA
HeI1D pajipis
%0~ %\~ %0~ %\~ %0~ %t~ %l- %ve %0~ % l- %0 %L %0- %E- %l %Cl- %/# uoleziiin
% %
%0/ | %LI69L | %0/0Z | %LOPL | %O0/09 | %VISPS | %C/0ZE | 2S/0V6'Q | %O %1156 %0/0 %L/0L %0/ | %EIOSE | %LIOZL | PE/SOS'Y %f# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %MWL | %9./69 | %0/0 %0/0 %0/0 %Lk %0/0 %0/0 %0/0 | %ZzZ/0Z Yl# 801010M
Hoddng aapess|uiupy|
%0 %0 %0 %2 %0 %€ %< Y%Ll %0 %0 %0 %0 %0 %2 %t~ %Ll Y%/f# uonezinn
lapuejs| ispuejs|
Juped aAneN ayloed anneN
saoey | JaylQ Jo eysely |ueouawy saoey | JayQ 10 eysely |ueouswy
aloy | uelemeH Jouelpu] | ueosuyy | ouneTJo alopy |uelemeq Jo uelpu} | ueoupy | oupeto sauobeied qor
By | Jooml | aAleN uelsy |uesuswy | Jooelg | oluedsiH | eJym By | Joom] | oAlEN ueiSy |uesuawy | Jo>oe|g | uedsiH | auum
ajewa4 alen




8 40 9 oBed podey uoneziin 033 ‘swesBoig SORSNE JO SO ‘TOASH

Vel Hoddng aApesiujwpy
LIOMS
A =UON :§8J|AI8S 8A[}29J0.d
S1321Q [0J}ed-UIOMS
A 1S82|AI9S 9A1}99100d
19pue|s| Japue|s|
oyioed aAleN uoed 8AlleN
saoey | Jay)Q Jo e)sely | ueslawy sa0ey | JayjQ Jo B)SBlY |uesuawy
sauobejen qopr
alop | uelemeH JO UEjpu| | ueowjy | ouneT o alop | uellemeH Jo uelpu| | uesuy | oune o
Fi=11Te) joom] | aageN uelsy |ueouswy | Jooe|g | oluedsiH | SHUAMA 1BUY0 joom] | aageN ueisy |uesuswy | Joyoelg | ouedsiy | aluyp
ajewa aslew

Heys uoneziniepun juesyubis




‘roasn
i S[SN(* JO BOYO

abed poday uoneziiin 033 ‘sweiboiq

8i0 L

%l# 82I0PHOM
18
%vlv | %ell ONEG-UIOMS
%0/0 i %0/1 i %Z/2 _ _ 8189130 | e
%0/0 _ %0/0 4 : :880|Al0G BA|
%010 _ o
%1c/ee
%0/0 _
wO_J %o0 | %W ]
(4
%0 | %00 | %00 |
%0, _ Japuels| anleN wm:ommumu qor
oloed ueduBwy )
® eysely uyy | ouneq Jo
saoey BL= V)] 0 uBjpU| ueaup aluUM
lapuejsy 10 ue| ajuedsiH i
aAlleN alop | uenemeq Joxe|g | o1
uesuawy
oyoed Bysely | ueduawy 10 " angeN ueisy ;
oupe 100, ;
seoey | Joyip Jo Jo ueipy| | uesupy edsi | emum laylo B
uejiemeH 10 32€ig | Jlueds
QIO elsy | uesuswy
OOML | BAIEN | uel
i-1TiTe) 4 ajewad

me]
Heys yuey Aiobajes juswasioug




I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Ultilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Heather Hansen Payroll Specialist 04-21-2021

[signature] [title] [date]
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